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1. PURPOSE

Chilwa Minerals Limited is committed to conduct our business responsibly and with respect for the human rights of our
employees, contractors and suppliers, host communities and those with whom we interact. We support and will
implement the key principles of the United Nations’ Guiding Principles on Business and Human Rights and the Voluntary
Principles on Security and Human Rights.

https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf

2. WHO IS RESPONSIBLE FOR THIS POLICY

Day-to-day responsibility for the effective implementation of this Human Rights Policy rests with the designated HSEC
Manager, in coordination with departmental managers across Chilwa Minerals’ operations. Oversight and accountability
for this Policy lie with the Chilwa Minerals Board of Directors, which ensures ESG matters are integrated into strategic
decision-making and corporate governance processes.

The Policy will be reviewed annually by the Company’s ESG personnel.

3. OURWORKPLACES

e We prohibit any and all use of child labour, forced labour, modern slavery and/or any form of human trafficking
at our operations and in our supply chain;

o We will promote freedom of association and collective bargaining; and
o We will ensure safe, healthy, and respectful working environments for all employees and contractors.

o We are committed to upholding the internationally recognised core labour rights including freedom for workers
to join or decline to join representative bodies and to bargain collectively.

e In our workplaces we will implement processes through which to consult with our employees. We will ensure
that our employees and contractors are treated with respect.

e We will workto ensure a workplace free from discrimination, harassment or bullying.

e We will implement policies and practices to promote diversity at all levels of the company. No one should be
disadvantaged because of their gender or ethnicity but should be recognised according to their talent and
contribution to the business.

e We will ensure that our employees receive fair remuneration relative to relevant national benchmarks and
regulations and will aim to adhere to the principle of equal pay for equal work.
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e We encourage our employees and those who work or interact with us to ‘speak-up’ if they encounter unsafe or
unethical behaviour and will provide a facility through which they can raise concerns in confidence and, where
they have acted in good faith, without fear of adverse consequences.

4. INTERACTING WITH HOST COMMUNITIES

e To respect human rights, we will first identify potential risks our activities may pose to others and work to
understand and manage the identified social and environmental risks. Additionally, we conduct social and
environmental impact assessments prior to undertaking any regulated project development.

e We will engage and consult with local communities to ensure that we understand their concerns and are
responsive to them. During consultations, we will listen to a broad range of interests and opinions, making
special efforts to include the voices of potentially marginalised or vulnerable groups, such as women, children,
and people with disabilities. Whenever possible, we will seek to address their concerns.

e We will contribute to local development, including employment, capacity building, and infrastructure
improvements, in partnership with our community stakeholders.

o Wewill seekto avoid, minimise, mitigate, or compensate for negative impacts caused by our operations on local
communities and aim to preserve the dignity of people within our zone of influence. We recognise the
importance of maintaining access to land for food security and nutrition; therefore, we will endeavour to
minimise our impact on land available to local people for cultivation and work to compensate landowners that
are affected by our activities.

o Where resettlement or economic displacement is unavoidable, we will proceed in accordance with national
regulations and international best practices. This willinclude a consultative process, the restoration of legal and
established livelihoods, and the provision of fair and timely compensation.

5. OUR CONTRACTORS AND SUPPLIERS

o We will require our primary suppliers and contractors to comply with the social, environmental and governance
legal requirements we subscribe to as a condition of doing business with us. We will undertake supply chaindue
diligence on our suppliers to ensure adherence to these standards.

o We will adhere to the standards set out in the Voluntary Principles on Security and Human Rights and will seek
to ensure that the private security providers are governed by high standards of discipline and conduct, including
through contractual requirements and training and awareness programmes.

6. CHILWA ORGANISATION

We aimto contribute to the Sustainable Development Goals and the developmental objectives of our host communities.
We are firmly opposed to bribery, corruption, and money laundering, and have established documented management
systems to prevent the payment or acceptance of bribes and illicit money by the company or those acting on our behalf.
Additionally, we will participate in the host country’s national extractive industry initiatives, such as the Malawi Growth
and Development Strategy, which promote sustainable mining practices and seek to maximise the economic benefits
derived from mineral resources.
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